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CHANGING LIVES LEARNING TRUST
EQUALITY POLICY STATEMENT
PUBLIC SECTOR EQUALITY DUTY

In order to comply with the Public Sector Equality Duty (PSED), schools must publish their equality
objectives statement.

The Trust’s general duties with regards to equality are: -
To meet its obligations under the Public Sector Equality Duty by having due regard to the need to:

¢ Eliminate discrimination and other conduct that is prohibited by the Equality Act 2010

¢ Advance equality of opportunity between people who share a protected characteristic and people
who do not share it

e Foster good relations across all characteristics — between people who share a protected
characteristic and people who do not share it

WHAT IS THE PUBLIC SECTOR EQUALITY DUTY (THE PSED)?

The Public Sector Equality Duty requires public bodies to promote equality. The relevant protected
characteristics are: -

* age
e disability

* gender reassignment

¢ pregnancy and maternity
* race

¢ religion or belief

® sex

¢ sexual orientation

LEGISLATION AND GUIDANCE
his document meets the requirements under the following legislation:

¢ The Equality Act 2010, which introduced the public sector equality duty and protects people from
discrimination

e The Equality Act 2010 (Specific Duties) Regulations 2011, which require schools to publish
information to demonstrate how they are complying with the public sector equality duty and to
publish equality objectives



This document is also based on Department for Education (DfE) guidance: The Equality Act 2010 and
schools.

ROLES AND RESPONSIBILITIES

We welcome our duties under the Equality Act 2010. The Trust Board are responsible for ensuring that
the Trust prepares, publishes, implements, reports on and reviews Equality Action Plans for each
school within the Trust. The Trust Board will monitor progress annually via the summary progress
reports submitted by Academy Boards.

Delegated responsibility has been given as follows:
The Academy Board will:

¢ Ensure that the equality information and objectives as set out in this statement are published and
communicated throughout the school, including to staff, pupils and parents, and that they are
reviewed and updated at least once every four years

¢ Provide an annual summary report of progress to the Executive Team which will be collated and
presented to the Trust Board

¢ Delegate responsibility for monitoring the achievement of the objectives on a daily basis to the
Headteacher/Principal

¢ Ensure that the Headteacher/Principal reports annually on progress and submits a four yearly report
to the Trust Board

* Works with the Academy Board to set new objectives every four years

The Headteacher/Principal will:

* Promote knowledge and understanding of the equality objectives amongst staff and pupils

¢ Monitor success in achieving the objectives and report back to governors

¢ |dentify any staff training needs and deliver training as necessary All staff are expected to have
regard to this document and to work to achieve the objectives as set out in in the objectives plan.

ADVANCING EQUALITY OF OPPORTUNITY

In fulfilling this aspect of the duty, the school will:

¢ Analyse data to determine strengths and areas for improvement and implement actions in response
¢ Make evidence available identifying improvements for specific groups

CHANGING LIVES LEARNING TRUST EQUALITY OBJECTIVES

March 2024 - December 2027

1. To ensure that all our schools have devised and adopted an Equality Plan/objectives and are
reporting annually on progress

2. To strengthen the use of internal data to enhance our equality monitoring and identify any actions
required to ensure fair and equitable employment policies and practices



DEARHAM SCHOOL EQUALITY OBJECTIVES March 2024 - December 2027

Objective

Target Group (s):
e.g. whole
Academies, girls,
boys, SEN, staff
etc.

Action

Who's
responsible?

Dates from
and to:

Indicator of
Achievement

Progress/Key Milestones

To give all pupils
access to reading
books and the
opportunity to
develop their
reading at home.

Whole school,

but in particular

disadvantaged,
PP pupils

- Class reading books and library
books to be sent home daily

- Class reading boxes, including
different genres and hot
chocolate sent home on rota

- Access to online reading books,
including read aloud/along
books

- Parent/carer workshops, with
coffee and cake, for how to read
with your children

- Book exchanges during World
Book Day and at other times

- World Book Day tokens for all
pupils to ‘buy’ a book

English
Curriculum Lead

Class Teachers

Headteacher

March 24 —
Dec 24

Positive attitude
towards reading

Regular reading at
home and signature
of home reading
diary by
parents/carers

Attendance of
parents at Reading
workshops

Improvement of reading
results of PP pupils




Target Group (s):

e.g. whole .
. . w . . Who's Dates from Indicator of
Objective Academies, girls, Action responsible? - Achievement
boys, SEN, staff P ) ’ Progress/Key Milestones
etc.
- Although the population of the
school is 96% White British,
check that teaching materials
_ Resources, classroom
used within the classroom and .
. . materials and
displays represent different .
To ensure that . displays reflect
. ethnicities. . .
curriculum different ethnicities,
book Teach d d Pupil ise that all
resources, booKS!\whole school |- Check that teaching materials eachers March 24 - ge.n e.”? ?n uptis recognise that a
and posters are . . disabilities people are equal and can be
. . community  |and books promote equality and Dec 24
inclusive and . Headteacher successful
break stereotypes e.g. showing . .
promote S Pupils recognise
. key female scientists and
equality. stereotypes and are

mathematicians, successful
people who have overcome
learning challenges such as
dyslexia

able to discuss these
positively




Target Group (s):

. €-8- VYhOIe. . Who's Dates from Indicator of
Objective Academies, girls, Action responsible? - Achievement
boys, SEN, staff P ) ’ Progress/Key Milestones
etc.
- Follow up all absences in line
with Attendance Policy
- Meet with parents of pupils
who are struggling to get to
school on time and establish
what help is needed
To raise

attendance and
punctuality of all
pupils, including
those with
SEND/EHCP and
from
disadvantaged
backgrounds.

Pupils with SEND
and from
disadvantaged
backgrounds

- Provide extra uniform for those
families who are avoiding school
due to uniform not being ready

- Make school parking accessible
for families with disabilities —
open staff parking

- Use of ELSA trained staff to
support SEMH pupils

- Use of personalised reward
system suitable to child to
encourage attendance e.g.
sticker chart

Teachers
Headteacher

Office manager

March 24 —
Dec 24

PP and SEND pupils
arrive on time for

registration each day,

unless there is a
genuine illness
reason

% Attendance of PP and SEND
pupils is in line with other
pupils




Target Group (s):
.. = VYhOIe. . Who's Dates from Indicator of
Objective Academies, girls, Action responsible? and to: Achievement
boys, SEN, staff P ) : Progress/Key Milestones
etc.
To work towards
having a staff More balanced staff
Headteacher .
body reflects the March 24 - population,
. . Staff .
diversity of our March 29 representing the
HR Trust
student student body
population

Chair of Governors: ) J A
Date Action Agreed: 13/03/24

Date Agreed for Review: Annually



